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Finding Your Right Place

The SAVOY BUILDING
115-117 West Main Street Monroe, Washington 98272

Be Part Of The Historic Savoy Building!

Prime OFFICE SUITES In The Heart Of Monroe

Office Space starting at only $295 per month
Including ALL utilities: water, sewer, garbage, heat, and electricity!

Prime downtown location • Low monthly rent  

No water, sewer, garbage, heat or light bills!  • No double or triple net 

No tenant improvements necessary!

Open House

Monday - Friday   9 a.m. - 5 p.m.

Call Toll Free For Further Information:

800-700-6006  or  808-989-1919
Vicky Nardone, Owner   

vicky@vicky.com
www.vicky.com/savoy

11:30 a.m.-2 p.m. Ivar’s Salmon House,
401 NE Northlake Way Seattle
Hosted by: Rev. Michelle Copeland

Amazon Rainforest Teas with Full Lunch $35
Exhibitor Full Table $90 • Exhibitor 1/2 Table $70

Reserve Your Seat Today! 
www.livingwellsanctuary.com or call 765-210-9692

Nourish Your Soul LUNCH  TUESDAY, JUNE 26

Featured guest
speaker is 
Sherry Harris,
author-scholar-
spiritual teacher
“Being the Way & Creating
Real and Lasting Change”

Eric Thorton Spiritual Healer and Medium Western Washington

Experience a profound reading of your soul, mind and body. Eric uses the gifts of
direct physical healing, medium, medical and psychological intuit, jointly referred to as

Eternal psychology™  to heal your soul and discover why your body is ill so it can be
healed. Shut off that inner critic. Open your self to living confident, worthy and

present. Support, clarify and enhance your work.This work creates an 
environment that allows all other modalities to be more effective.
Discover your secret; make yourself shine in all aspects of your life! 

www.ericthorton.com     eric@ericthorton.com      888-838-5341 

I believe we each have something totally
unique to do and to give on this planet. The
reason I can be so sure about this is because
we are each different with matchless person-
alities, talents, and skills. The world would
not be complete if any one of us was missing.

We are so much more than what we do.
Who we are trumps doingness every time.
Having said that, though, it is also true that
what we do in life supports us in being our
total selves. This is evident in our work lives.

In this column, I have been talking about
how to find your right employment situation.
Because so many people already know how
to visualize and affirm, I have been focusing
instead on some of the worldy things that
need to be done in order to support our
dreams and goals.

This month I am talking about places to
look for jobs and I might have a surprise for
you, so keep reading, even if you think you
already know this information.

To secure employment, a person must
interview with prospective employers. How do
you find available positions? There are two
types of job openings. The first exists when a
company has identified the need for a new
employee and is actively seeking the right
person. The second exists when the owner or
manager has been thinking of adding a per-
son but, for whatever reason, has not yet
instituted a search.

This is frequently the case when a firm
employs a marginal person and is tolerating
the situation rather than changing the status
quo. If, however, the right person (you) pre-
sented themself, it is quite likely that a posi-
tion would be available.

Traditional job leads are found in the clas-
sified and business sections of newspapers,
trade journals, posted with Washington Job

Source, and there are numerous job listings
through the internet.
All of these can be pursued through an
organized search effort. Read the ads and go
on the internet daily, respond to those which
interest you and for which you are qualified.
Recognize that many other people in your
category of work are also responding so the
competition will be stiff; don’t limit yourself
to advertisements and job postings.

Many jobs are filled through word-of-
mouth. Some companies make it a practice
to alert their employees to vacancies and ask
if they know anyone qualified for the job. It is
to your advantage to tell everyone you know
about your job search and the type of posi-
tion that would interest you.

Tell relatives, family, friends, your banker,
lawyer, CPA, former employers, business asso-
ciates, anyone who could hear of a job open-
ing that would interest you. If you are cur-
rently employed, greater selectivity must be
used in whom you tell, but you should still be
able to compile a list of people who could
help you in a confidential manner.

What about the second type of position,
the one which doesn’t exist except in some-
one’s mind? This is the surprise I told you
about. These are the jobs most people don’t

know about! Finding these jobs requires a lit-
tle more detective work and assertiveness.
But, there is significantly less competition
since they are not advertised anywhere.

Here is how to find these jobs. First, you
must have clearly defined the type of position
you are seeking and your marketable skills.
Then identify companies for whom you
would like to work, companies that can use
your particular talents. Your list can be made
by reading the business sections of newspa-
pers, notices of promotions, internet and
library research.

Identify which person in each company
would have the authority to hire you: presi-
dent, office manager, plant manager, or
owner. Call the company anonymously and
obtain the full name and title of that person.
Compose a brief but powerful letter describ-
ing yourself and your accomplishments,
telling them why you would be an asset to
their operation. State that you are seeking
employment (or a change) and will call them
in a week for an interview.

Keep meticulous records and call them
when you said you would. If the person is not
interested, they will say so or will request your

resume (send it). If they have any interest, an
interview will be arranged. To succeed in this
campaign, these rules must be followed:

1. Keep the letter brief
2. Do not enclose your resumé.
3. Address the letter only to the person

who can hire you.
4. Content must be original and contain

some quality/achievement which will be of
special interest to that company

5. Do not send photocopies of the same
letter to different companies; each must be
original.

Of all the methods of finding a job, this lat-
ter is my favorite. It is a way to use your cre-
ativity, intuition, and spirit to locate your right
place in a fun and magical way.

If you use the above ideas, it won’t be long
until you have appointments for interviews.
This is when you can generate the job offer.
Next month, I will talk about how to have a
successful interview.

Krysta is publisher of New Spirit Journal
and is the author of The Entrepreneur’s
Toolbox, an ebook available at www.krysta
gibson.com.


